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Introduction

Pension  systems  are  long-term  social  contracts
that will shape the lives of today’s young people.
Yet,  young  people  remain  largely  excluded  from
these  discussions,  despite  having  the  greatest
long-term  stake.  Reclaiming  our  future  means
ensuring that we are meaningfully represented in
shaping  fair,  sustainable,  and  inclusive  pension
systems.

Across Europe, demographic shifts, including age‐
ing populations and shrinking workforces, are pla‐
cing increasing pressure on pension systems and
raising  questions  about  their  sustainability  and
intergenerational  fairness.  At  the  same  time,
young people are more likely to experience non-
linear  career  paths  and  precarious  employment,
increasing  the  risk  of  inadequate  pension
entitlements later in life.

To remain  sustainable  and fair,  pension systems
must  be  demography-proof:  resilient  to  demo‐
graphic  change  while  maintaining  adequacy,
solidarity,  and  intergenerational  balance,  and
addressing structural inequalities such as gender
pension gaps and barriers faced by marginalised
groups.

At the same time, pension systems should recog‐
nise the value of experience and knowledge within
the  workforce.  Moving  away  from  a  “cliff-edge”
retirement  model  towards  flexible  and  gradual
transitions can benefit both individuals and organ‐
isations. Ensuring the legitimacy of these reforms
requires  the  meaningful  inclusion  of  youth  in
pension decision-making processes.

Considering that

The European Youth Forum’s Policy
Programme calls for “Sustainable pension
funds restructuring, addressing demographic
challenges, ensuring intergenerational justice
and addressing intersectionality, and provid‐
ing generation-appropriate solutions like fair
adjustment of retirement ages and life-
expectancy-linked benefits”1;

Demographic change in Europe is leading to
an ageing population, placing increasing
pressure on pension systems and raising
concerns about their long-term sustainability;

Senior employees bring valuable experience
and institutional knowledge that can support
and guide younger colleagues;

The shrinking working-age population risks
creating structural imbalances, increasing
the burden on younger generations to finance
pension systems;

● Existing pension systems often fail to adequately
address  intersectional  inequalities,  including
gender  pension gaps,  barriers  faced by  persons
with disabilities, people from rural areas, and the
exclusion of diverse LGBTIQ+ family structures;

Young people face increasingly precarious
and non-linear career paths, which can neg‐
atively impact their ability to build adequate
pension entitlements;

Young people remain underrepresented in
pension policy discussions, despite being the
generation most affected by long-term
reforms.

•

•

•

•

•

•

1. https://www.youthforum.org/files/241210-Policy-Programme.pdf page 10
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The European Youth Forum
calls for:

The development of fair, sustainable, and
transparent pension systems that ensure
intergenerational justice and long-term
adequacy for all generations.

Reforms to make pension systems demo‐
graphy-proof, including gradually adapting
effective retirement ages in line with life
expectancy, while ensuring fairness and pro‐
tection for those in vulnerable situations,
including people in physically demanding
professions, those with interrupted careers,
disabilities, or health limitations.

Policies that promote flexible retirement path‐
ways, enabling seniors to transition gradually
to retirement rather than through a hard
break from working life. This can include
options such as part-time roles, mentorship
programmes, and advisory positions, allowing
those who wish to remain active to share
their experience, support younger col‐
leagues, and continue contributing in ways
that are meaningful to them.

The integration of intersectional approaches
in pension policies, addressing structural
inequalities such as gender disparities and
ensuring equal access for LGBTQI+ families
to pension rights.

Measures that reflect changing labour mar‐
ket realities, including strengthening social
protection systems and preventing discrimin‐
ation, including on the basis of age, to ensure
that non-linear careers and new forms of
work do not lead to inadequate pensions.

The establishment and strengthening of
inclusive governance models for pension sys‐
tems, ensuring meaningful representation of
young people alongside social partners, to
guarantee that youth perspectives are struc‐
turally embedded in pension decision-making
processes.

Strengthened European cooperation to
exchange best practices and promote resili‐
ent, demography-proof pension systems that
guarantee adequate living standards for all
generations.

•

•

•

•

•

•

•
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The European Youth Forum is  funded by the European Union and the Council  of
Europe. Views and opinions expressed are however those of the author(s) only and do
not necessarily reflect those of the European Union, the Council  of Europe or the
European  Youth  Foundation.  Neither  the  European  Union  nor  any  other  granting
authority can be held responsible for them.
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